'RESOLUTION 21-26
APPROVING EMPLOYMENT AGREEMENT FOR RENT STABILIZATION BOARD
EXECUTIVE DIRECTOR WITH DESEANA L. WILLIAMS
| BE IT RESOLVED by the Rent Stabilization Board of the City of Berkeley (“Board™)

as follows:

WHEREAS, the Board is authorized under Section 123(2) of Article XVII of the Charter
of the City of Berkeley to employ staff as necessary to perform its functions; and

WHEREAS, the Board desires to appoint an Executive Director to fill the current vacancy
in that position; and

WHEREAS, the Executive Director shall serve as the chief administrator for the Board
and is charged with the responsibility of protecting the intereéts of the. Board and its employees as
provided for under California law and Article XVII of the Charter of the City of Berkeley; and

WHEREAS, DeSeana L. Williams was selected following a competitive process that
included a nationwide recruitment of candidates for the position and after interviewing first with
selected members of the staff and then with members of the elected Board; and

WHEREAS, based upon Ms. Williams’ background, qualifications, experience and
expertise, Ms. Williams is qualified to serve as Executive Director of the Board; and the Board
desires to appoint DeSeana L. Williams as its Executive Director

NOW, THEREFORE, BE IT RESOLVED that the City of Berkeley Rent Stabilization
Board hereby authorizes the Board Chair to execute an employment agreement with DeSeana L.
Williams in the form attached hereto as Exhibit “A”.

~ Dated: October 21, 2021



Adopted by the Rent Stabilization Board of the City of Berkeley by the following vote:

YES:
NO: .
ABSTAIN:
ABSENT:
Leah Simon-Weisberg, Chair
Rent Stabilization Board
Attest:

Board Secretary



Exhibit A

EMPLOYMENT AGREEMENT S
Executive Director

This Employment Agreément (“Agreement”) is made and entered into on this ____ day of
October, 2021, by and between the Rent Stabilization Board of the City of Berkeley (the “Board”) and
DeSeana L. Williams (“Employee”) for services to be performed by Employee in the position of Executive
Director. Board and Employee are collectively hereinafter referred to as “Parties.”

NOW, THEREFORE, in consideration of the mutual promises and covenants set forth herein, the
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d. To attend all régular meetings of the Board and its committees, or assign an appropriate
designee to attend, with the right to take part in discussions, but without the power to
vote.

~e.. To recommend to the Board for adoption such measures and resolutions as may be
deemed necessary.

f. To make investigations into the affairs of the Board, or any functional unit thereof.

g. To prepare and submit to the Board for its consideration and approval the proposed
annual budget. .

h. To keep the Board fully apprised of the financial condition and needs of the Board.
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i. To designate another employee of the Board as Acting Executive Director during planned
periods of absence.

j. To perform such other duties as may be prescribed by Iaw or requlred by resolution or
motion of the Board.

k. Represent the Board in furtherance of the Ordinance and duties listed in this Agreement
guided primarily by previous Board decisions. )

I.  The Employee shall devote productive time, ability and attention necessary to fulfill the
duties of Executive Director Employee shall not render any compensated services of a
business, commercial or professional nature to any other person or organization during
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6. Termination and Severance.

\

a. Due to the duties of the position and nature of the services provided by Employee to
Board, the Employee serves at-will at the pleasure of the Board, and nothing herein shall



prevent, limit, or otherwise interfere with the right of the Board to terminate Employee
with or without cause. Employee shall have no right to a termination hearing.

b. If Employee is terminated by the Board while the Employee is still willing and able to
perform the duties of Executive Director, the Board agrees to pay Employee a lump sum
payment as follows: three (3) month'’s salary if terminated within the first six (6) months
of commencement of employment; six (6) month’s salary if terminated after six (6)
months and through one year of employment; twelve (12) month’s salary if terminated
after one year of employment . For termination arlsmg after the two-year anniversary of
commencement of employment under this Agree}/ ://Employee shall receive severance
in the amount of the number of months remaipg n the term of this Agreement at the
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Indemnification a aﬁ:ﬁ n:» . Board shall indemnify, defend, and hold Employee harmless from
and against all demaf/(% claims, suits, actions, and legal proceedlngs brought against Employee
and arising out of events within the scope of Employee’s employment and performance of
professional duties as Executive Director, except to the extent that Employee’s actions are the
result of gross negligence or willful misconduct. Employee shall cooperate in good faith with the
Board with respect to defense of such claims, demands, or legal actions.
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Abuse of Office. Any salary provided Employee pending an investigation shall be fully reimbursed
if the Employee is convicted of a crime involving an abuse of her office or position, as set forth in
Government Code sections 53243 and 53243.4. Any funds for the legal criminal defense of the
Employee provided by the Board shall be fully reimbursed to the Board if the Employee is
convicted of an abuse of her office or position, as set forth in Government Code sections 53243.1
and 53243.4. Further, regardless of the term of this Agreement, if this Agreement is terminated,
any cash settlement or severance related to the termination that the Employee receives from the
Board shall be fully reimbursed to the Board if the Employee is convicted of a crime involving an
abuse of her office or position, as set forth in Government Code sections 53243.2 and 53243.4.

Severability. In the event that any term of this Agreemely held or determined to be illegal
or void by a court having jurisdiction over the Bgaro Employee, the remainder of this
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 EMPLOYEE

DeSeana L. Williams





